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5. GRI CONTENT INDEX
GRI SRS

Page/
Comment

Content index

102-16

101
102-1
102-2
102-3

General information about the Report
Name of the organization
Activities, brands, products and services
Location of headquarters

1
1
7
292

102-4

A number of countries where the organization operates,
and the names of countries where it has significant
operations and/or that are relevant to the topics
covered in the report
Ownership and legal form
Markets served, including: geographic locations where
products and services are offered; sectors served;
types of customers and beneficiaries
Scale of the organization
Information on employees and other workers
Supply chain
Significant changes to the organization’s size,
structure, ownership, or supply chain, including
changes in the location of, or changes in, operations,
including facility openings, closings, and expansions;
changes in the share capital structure and other capital
formation, maintenance, and alteration operations (for
private sector organizations); changes in the location
of suppliers, the structure of the supply chain,
or relationships with suppliers, including selection
and termination
Precautionary Principle of approach (Principle
15 of the Rio Declaration on Environment
and Development, 1992)
A list of externally-developed economic, environmental
and social charters, principles, or other initiatives
to which the organization subscribes, or which
it endorses
Membership of associations

8, 54

102-14

Statement from the most senior decision-maker
of the organization

10-15

102-15

Key impacts, risks, and opportunities

34-42

102-5
102-6

102-7
102-8
102-9

102-10

102-11
102-12

102-13

GRI SRS

102-17
102-18

102-19
292
15

7
86
78

10-15

102-20

102-21

102-22
102-23
102-24

31-41
285

285

102-25
102-26

A description of the organization’s values, principles,
standards, and norms of behavior
Mechanisms for advice and concerns about ethics
Governance structure (Committees responsible
for decision-making on economic, environmental,
and social topics)
Process for delegating authority for economic,
environmental, and social topics from the highest
governance body to senior executives and other
employees
Whether the organization has appointed an executivelevel position or positions with responsibility
for economic, environmental, and social topics;
whether post holders report directly to the highest
governance body
Processes for consultation between stakeholders
and the highest governance body on economic,
environmental, and social topics. If consultation
is delegated, describe to whom it is delegated and how
the resulting feedback is provided to the highest
governance body
A composition of the highest governance body and its
committees
Whether the chair of the highest governance body
is also an executive officer in the organization
Nomination and selection processes for the highest
governance body and its committees; criteria used
for nominating and selecting highest governance body
members, including whether and how: stakeholders
(including shareholders) are involved; diversity
is considered; independence is considered; expertise
and experience relating to economic, environmental,
and social topics are considered
Processes for the highest governance body to ensure
conflicts of interest are avoided and managed
Highest governance body’s and senior executives’
roles in the development, approval, and updating
of the organization’s purpose, value or mission
statements, strategies, policies, and goals related
to economic, environmental, and social topics

Page/
Comment
91
92
150

135, 157

157-163

186

130
135

135

172

45, 59, 61,
69

Company
profile

Strategic
report

Production
results

ANNUAL REPORT – 2018

GRI SRS
102-27

102-28

102-29

102-30

102-31

102-32

102-33
102-34

102-35

Measures taken to develop and enhance the highest
governance body’s collective knowledge of economic,
environmental, and social topics
Processes for evaluating the highest governance
body’s performance with respect to governance
of economic, environmental, and social topics
(additionally mark whether such evaluation is a selfassessment)
Highest governance body’s role in identifying
and managing economic, environmental, and social
topics and their impacts, risks, and opportunities –
including its role in the implementation of due diligence
processes
Highest governance body’s role in reviewing
the effectiveness of the organization’s risk management
processes for economic, environmental, and social
topics.
The frequency of the highest governance body’s
review of economic, environmental, and social topics
and their impacts, risks, and opportunities
The highest committee or position that formally reviews
and approves the organization’s sustainability report
and ensures that all material topics are covered
Process for communicating critical concerns
to the highest governance body
Total number and nature of critical concerns that were
communicated to the highest governance body. The
mechanism(s) used to address and resolve critical
concerns
Remuneration policies for the highest governance
body and senior executives for the following types
of remuneration: fixed pay and variable pay,
including performance-based pay, equity-based
pay, bonuses, and deferred or vested shares; signon bonuses or recruitment incentive payments;
termination payments; callbacks; retirement benefits,
including the difference between benefit schemes
and contribution rates for the highest governance body,
senior executives, and all other employees

Page/
Comment
173

102-36

102-37
176-246
102-38

20, 27-31
102-39

246

186, 291
42, 186,
279

102-40

102-41
102-42

102-43

164

Corporate
governance

Shareholder
and investor
engagement

GRI SRS

137

1

Financial
results

102-44

102-45

The reporting organization shall report the following
information: the process for determining remuneration;
whether remuneration consultants are involved
in determining remuneration and whether they
are independent of management; any other
relationships that the remuneration consultants have
with the organization
How stakeholders’ views are sought and taken into
account regarding remuneration
The ratio of the annual total compensation
for the organization’s highest-paid individual in each
country of significant operations to the median annual
total compensation for all employees (excluding
the highest-paid individual)
The ratio of the percentage increase in annual total
compensation for the organization’s highest-paid
individual in each country of significant operations
to the median percentage increase in annual total
compensation for all employees (excluding the highestpaid individual)
A list of stakeholder groups engaged
by the organization (local communities, civil society,
clients, shareholders and suppliers of capital, suppliers,
employees)
Percentage of total employees covered by collective
bargaining agreements
The basis for identifying and selecting stakeholders
with whom to engage
The organization’s approach to stakeholder
engagement, including frequency of engagement
by type and by stakeholder group, and an indication
of whether any of the engagement was undertaken
specifically as part of the report preparation process
Key topics and concerns that have been raised
through stakeholder engagement, including how
the organization has responded to those key topics
and concerns, including through its reporting
A list of all entities included in the organization’s
consolidated financial statements or equivalent
documents. Whether any entity included
in the organization’s consolidated financial statements
or equivalent documents is not covered by the report

Page/
Comment
282

93
168

168

68, 186,
261, 255

86
31

31

68, 186,
261

193
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GRI SRS

Page/
Comment

102-46

Methodology for determining the content of the report
(materiality, topic priorities in the report, identification
of stakeholders considered as potential users
of the report). An explanation of how the organization
used the Reporting Principles for defining report
content

253

102-47

List of material topics

24

201-4

102-50
102-51

The effect of any restatements of information given
in previous reports, and the reasons for such
restatements (for example, mergers or acquisitions,
changes of reporting periods, nature of the business,
measurement methods)
Significant changes from previous reporting periods
in the list of material topics and topic Boundaries
The reporting period for the information provided
Date of most recent report

102-52

Reporting cycle

102-53
102-54

Contact point for questions regarding the report
292
Core
Claims of reporting in accordance with the GRI
Standards: basic (Core) or advanced (Comprehensive).
The GRI content index, which specifies each of the GRI 242
Standards used and lists all disclosures included
in the report

102-48

102-49

102-55

102-56
103-1
103-2
103-3
201-1

201-2

201-3

External assurance
Explanation of the material topic and its Boundary
The management approach and its components
Evaluation of the management approach
The direct economic value generated and distributed
Risks and opportunities for the organization’s activities
posed by climate change (for operating activities,
regulatory risks, etc.), as well as the measures
taken to mitigate the consequences of these risks
and the company’s costs of implementing these
measures
Defined benefit plan obligations and other retirement
plans

GRI SRS

No

202-2
205-1

No
2018
In May 6,
2018
year

No
2, 22-24
48-105
25
112

205-2
205-3

302-1

302-2

302-3

302-4

302-5
246

91

303-1

The total monetary value of financial assistance
received by the organization from any government
during the reporting period, including: tax
relief, subsidies, investment grants, research
and development and R&D grants, cash awards, grace
period, and other types of financial support received
by the organization from government agencies.
Information on whether, and the extent to which, any
government is present in the shareholding structure
A proportion of senior management hired from the local
community.
Total number and percentage of operations assessed
for risks related to corruption
Communication and training about anti-corruption
policies and procedures
Confirmed incidents of corruption and actions taken
Total fuel consumption of the company by type of fuel.
Total consumption of alternative energy sources
by the company, broken down by source. Consumption
of electricity and heat for own needs. Sales of electricity
and heat
Indirect fuel consumption due to the company’s
activities by type of fuel (for example, fuel consumption
during use and/or disposal of the company’s products
by consumers)
Energy efficiency: it is possible to use any
performance indicators adopted by the organization,
but it is necessary to indicate the efficiency for each
type of fuel used
Energy saved as a result of measures to reduce energy
consumption and improve energy efficiency. Types
and amount of fuel saved
The company’s initiatives aimed at improving energy
efficiency and the need for fuel reduction as a result
of these initiatives for the reporting period
Water withdrawal by source (water bodies,
groundwater, rainwater harvesting, treated wastewater,
etc.)

Page/
Comment
279

88, 157
172-176
176
41

101

101

102

103

104

105
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Corporate
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GRI SRS

303-2

303-3
305-1
305-2
305-5
305-6
305-7
306-1

306-2

306-3
306-5
307-1

401-1

401-2

Page/
Comment
Water sources significantly affected by the withdrawal
of water – are they specially protected and what
is their significance for biodiversity (the total number
of endemic, rare, and endangered species that live
in them)
Percentage and the total volume of water recycled
and reused
Direct greenhouse gas emissions
Indirect greenhouse gas emissions
Initiatives to reduce greenhouse gas emissions
and the reduction achieved compared to the base year
Emissions of ozone-depleting substances
Air emissions of NOx, SOx and other significant
pollutants with an indication of their type and mass
The total volume of wastewater discharges indicating
their quality, host facilities, and the methods of cleaning
used
The total mass of waste broken down into hazardous
and non-hazardous and the method of elimination.
An indication of how the liquidation method was
chosen: by the company itself or by an external expert
organization. If there is a subcontractor, indicate its
certification
Total number and volume of significant spills
Identity, size, protected status and biodiversity value
of water bodies and related habitats significantly
affected by the organization’s objects’ discharges
of water and runof
The monetary value of significant fines and the total
number of non-monetary sanctions for non-compliance
with environmental laws and regulations
The total number of new employees hired during
the reporting period, and the turnover of staff by age
group, sex, and region
Differences in payments and benefits provided
to full-time employees and employees working
under conditions of temporary or part-time employment.
Data broken down by major geographical areas
of activities

105

GRI SRS

402-1
403-1

105
107
107
107
107
107

403-2
403-3
403-4
404-1
404-2

106
405-1
419-1
106

Shareholder
and investor
engagement

Page/
Comment
The minimum period (s) for notifying employees and/
or representatives of their interests about significant
changes in the activities of the organization,
and whether it is defined in a collective agreement
Information on how to ensure the protection of health
and safety in the workplace.
Level of industrial injury
Report on the presence of employees engaged in work
with a high risk of injury or occupational diseases.
Health and safety topics covered in formal agreements
with trade unions
Average number of hours of training per employee per
year
Programs for skills management and lifelong learning
that support the continued employability of employees
and assist them in managing career endings
The composition of the organization’s governance
bodies and personne
Non-compliance with laws and regulations

under
the labour
code
85
83
83
82
90
90

88
282

EU1

Installed capacity broken down by energy source
and regions with the common regulatory regime.

45

EU2

Net energy produced broken down by energy source
and regions with a common regulatory regime

46

EU3

Number of industrial, institutional and commercial
consumers, as well as customers of the utility sector

48-58

EU4

The total length of overhead and underground
transmission and distribution power and heat lines

8-55

EU10

Planned capacity against projected electricity demand
over the long-term, broken down by energy source
and regions with the common regulatory regime

47

EU11

The average utilization rate of thermal plant installed
capacities broken down by energy source and regions
with a common regulatory regime

8

EU12

Transmission and distribution losses as a percentage
of the total supplied energy (loss factor)

102

EU28

Power outage frequency

84

EU29

Average power outage duration

84

No
108
105

88

No
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